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About Zines4Equity!

We are a collective of non-executive administrators and future
leaders in the arts and cultural sector in New York City
mobilizing for equitable labor practices and racial justice in our
field. Our membership is fluid and our process collaborative;
what remains consistent is our vision of a thriving sector,
undoing entrenched, supremacist organizational cultures, and
our commitment to collective care, sustainable, and anti-
oppressive practices, accountability & transparency, cultural
literacy and intergroup dialogue. We are informed by the
Undoing Racism principles of the People's Institute for Survival
and Beyond, as well as the Artists Co-Creating Real Equity
(ACRE) platform.

Should | Pay My Interns? is the first of a series of zines
advocating for equity in the arts. We are creating this series in
the hope that they will be distributed widely as tools for
substantive change towards equity in our field. We organize
zine-making meetups as a way to invite folks to become
involved in our group, hold discussion, form relationships, and
of course, use zines as a participatory action to make our
collective concerns known to arts organizations.
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